
4 A Horne Avenue
Winsted, Cennecticut 06098
February 18, 1974

D ar Senat Bibic ff, W&IK&i<,T
J

REP, G-!5kSSO

A1th ugh th pparent plight f the migrant farm w rker has be n
in th back of my mind fer seme time, I hav only recently bec me
cquaint d with more details that give me reas n to ponder the situa

ti n m re c1 se1y. S m informati n gaps xist at least in my own
ind, and" maybe y u can he1~.

First, what w s the original intert f C ngr ss ln excluding farm
rk rs fro the Nati na1 Labor Relations Act passed in 1935? It

ppears that if they were included, they would legally have the
right to bargain c 11ective1y with their empl yers. A1se, why
h sn't th NLRA b en amended to include them? Is it strong c@rp rate
1 bbylsts that are behind all thls? Is it because the farm w@rkers

19ht be priced right out of the market if automation became a
cheaper alternative? If not either ef these, what can b~ the re~sen?

cond. if th ir cause 1s just, and it appears it ls, why isn't more
ssur put on the agricultural corporations to provide relatively

cent w rking conditions? By pressure I do not mean formal govern
nt regUlation t which I am pposed, but informal pressure from

embers of th Congress and Executive branch. Surely, the govern
ent carries some weight outside of the law to persuade the corpora

ti ns t comply with reas nable standards.

Gener~lly I am asking if you can provide me with some information
that will all w me t see the situation in the proper perspective.
I persenally feel everyone has the right to organize if their
conditi n s warrants. r am against unions that use irrational or
radical behavior r half-truths to achieve unreasonable goals, but
r see no reasen why th se who have such relatively deplorable w rking
conditi ns to work under not have a right to d mand more. The
corp ration h~s a moral obligation t humanity and if it is unWilling
to reasonably fulfill this bligation, the wGrker is justified in
organizing to achieve a reasonable settlement. I realize the term
te reas nab1e n is difficult to define and everyone'1oJould have his own
c ncept of the t rm. hewever, if we all look deep enough within
urs 1ves I am sure we WQuld all be able to find a proper definition.

Also,"r have one questi n concerning S cial Security benefits. What
is the intent f the S cial S cur1ty reg 'ations to limit the amount

f m ney a ben fict ry can earn t be eligible f r benefits? It
e em ev ry ne, n matter what h1s inc.me, sh uld recel. what is
due esp cia11y after menetary centributl ne have been made. With all
the mphasis n lmpr ving the private pensl n plan system. why is the
g ernm nt ver1_ king this apparently unfair practice in its ewn
backyard"l

Thank yeu v ry much r r yeur patience in reading this letter. I h pe
t h ar frem y_u in th near future.
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